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Research projects 
funded archive
Here’s a little about the Research grants we’ve awarded over the last few years. 
Please click on one of the years from the list below.

- 2014
- 2013
- 2012
- 2011
- 2010
- 2009
- 2008
- 2007
- 2006
- 2005



Grants awarded 2014

In 2014 we particularly welcomed research proposals that addressed the following specific 

areas:

- Knowledge Mapping 
 proposals that map out the OSH research landscape. 

- OSH Practitioner demonstrations
 bids that intend to engage OSH practitioners as part of their field work. 

- Non UK projects
 applications where the study topic is not UK base, eg projects focusing on the needs of practitioners 

across the globe or addressing emerging problems internationally. 

During this year we committed around £0.6 million commissioned to five projects:

Institution: Cardiff University
Project leader: Professor David Walters
Title: Regulating and managing risks in coal-mines – an evaluation of global practice
Start date: September 2015
End date: February 2017

The primary objectives of this study are to understand what determines operational practices on OHS management and 
the protection of coal-workers’ safety, health and wellbeing, and how effectively these practices achieve improved OHS 
outcomes across a range of national contexts.

Institution: National University of Ireland
Project leader: Dr Margaret Hodgins
Title: Irish Workplace Behaviour Survey
Start date:  January 2015
End date: June 2016

This study aims to establish the prevalence of negative acts in the workplace in a nationally representative sample of 
Irish employees, replicating the British Workplace Behaviour Survey conducted in 2008. 

Institution: Tilburg University
Project leader: Margot Joosen
Title: Barriers and facilitators to return to work (RTW) after sick leave due to common mental disorders 
Start date: February 2015
End date: February 2017

The objective of this project is two-fold: 
- To gain understanding in the RTW process of workers sick-listed due to CMD, especially in converting resources
 to capabilities.
- To understand what barriers and facilitating factors are for RTW from a multi-stakeholder perspective. 
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Grants awarded 2014

Institution: University College 
Project leader: Dr. Anne Drummond
Title: Using narrative data from coroners’ files to determine the extent of underestimation of fatal work-related
vehicle collisions
Start date: January 2015
End date: April 2016

The aim of the project was to utilise narrative data from coronial road traffic fatality (RTF) files to assess the extent 
of underestimation of work-related RTFs captured through official road safety and health and safety data collection 
systems.

The final research reports can be downloaded from www.iosh.co.uk/roadfatalities.

Institution: University of East Anglia
Project leader: Professor Karina Nielsen
Title: Out of Sight and Out of Mind? OSH for Distributed Workers
Start date: January 2015
End date: September 2016

The aim of the project was to establish the parameters of good OSH leadership behaviours in distributed work contexts. 
Both the OSH leadership provided to line managers by OSH practitioners, and the OSH leadership provided by line 
managers to distributed workers will be considered.

The final research reports can be downloaded from www.iosh.co.uk/outofsight.
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Grants awarded 2013

Our call for bids in 2013 sought research proposals in three areas. The first was international 

comparisons of the balance between regulation, enforcement and the achievement of 

effective OSH outcomes. The second was the management of interventions needed when 

working with emerging technologies, and the potential OSH implications for those working 

in the industries concerned and for the wider public. The third area was developing an 

understanding of OSH practice and strategies for practitioners and policy-makers in sectors 

with little previous academic study of OSH risks and their management (eg. ‘green jobs’ in 

renewable energy, waste management and recycling).

During this year we committed around £0.5 million commissioned to three projects:

Institution: Loughborough University
Project leader: Professor Alistair Gibb
Title: Managing nanomaterials in construction
Start date: January 2014
End date: December 2017

The study has the following objectives:

- To catalogue products used in the built environment that incorporate nanoparticles
- To catalogue the type(s) of nanoparticle in each product
- To equate the types of nanoparticle with the relevant hazard and risk, based on published data
- To test selected samples of such products to establish the bioavailability of the nanoparticles from likely demolition 

and/or recycling techniques
- To produce guidance for IOSH practitioners and industry stakeholders on nanotechnologies in the built environment.

Institution: Institute of Occupational Medicine
Project leader: Dr Joanne Crawford
Title: Return to work after cancer: developing guidance and case studies to aid employers manage safety 
and health issues
Start date: February 2014
End date: March 2016

The objectives of the research were:

- To understand the health and safety implications of returning to work after cancer by undertaking a systematic 
review of existing literature

- To identify what employers can do to facilitate return to work and what is best practice in dealing with health and 
safety issues for cancer sufferers returning to work

- To develop guidance to support employers in implementing appropriate adjustments for cancer sufferers and support 
measures to manage health and safety issues relating to their return to work.

The final research reports and a webinar can be downloaded from www.iosh.co.uk/rtwcancer. Additionally, visit 
our OH Toolkit for guidance on the subject which was based on the research: https://www.iosh.co.uk/Books-and-
resources/Our-OH-toolkit/Non-work-related-conditions/Returning-to-work-following-cancer.aspx.
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Institution: United Arab Emirates University
Project leader: Dr Tom Loney
Title: Assessment of pesticide exposure in date palm agricultural workers in the United Arab Emirates (UAE)
Start date: September 2014
End date: February 2016

The overarching aim of this research project is to quantify the occupational and environmental organophosphate (OP) 
pesticide exposure among date palm agricultural and industry-related workers in the United Arab Emirates.
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Grants awarded 2012

In 2012, we issued two calls for bids. The first, through our annual competition, asked 

for research proposals that explored the successful application of novel interventions 

to improve the control of risks of work damaging health. The second call, through our 

research programme, centred on health and safety in a changing world. Specifically it 

invited proposals on leadership and safety, SMEs and access to occupational safety and 

health (OSH) expertise, and the changing legitimacy of health and safety at work.

During this year, we committed around £0.90 million to five projects:

Annual competition
Institution: Cardiff University
Project leader: Professor David Walters
Title: Globalisation and its consequences for health and safety: the changing logistics of supply and their implications 
for supporting improved OSH management outcomes in container ports
Start date: January 2013
End date: December 2014

This project, co-funded with the International Transport Workers’ Federation, provided a detailed study of health and 
safety management and workers’ OSH experiences in the globalised logistics of supply. The objectives of this study 
included:

- What are the specific strategies for addressing health and safety management in container terminals and how 
effective are they?

- What are dockworkers’ OSH experiences working under these strategies?

The final research reports can be downloaded from www.iosh.co.uk/containerterminals.

Institution: University of Nottingham
Project leader: Professor Avril Drummond
Title: Getting the best from the fit note
Start date: February 2013
End date: December 2014

This project aimed to address the gaps in the evidence-base for the GP fit note by investigating the key features of 
successful fit note use in order to optimise its effectiveness from the perspective of all three stakeholders: GP, employer 
and employee. The objectives were:

- to reach a consensus on the content of the ideal fit note from the perspective of employers, employees and GPs in 
order to facilitate return-to-work and work retention

- to produce recommendations for good practice in the completion, timing, transmission and application of fit notes
- to identify acceptable methods of facilitating dialogue between the stakeholders
- to develop specific training for employers and GPs in the effective use of fit notes. 

Visit www.iosh.co.uk/fitnote to download the final reports.
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Grants awarded 2012

Research programme
Institution: Cranfield University
Project leader: Dr Colin Pilbeam
Title: Networks of influence – practising safety leadership in low-hazard environments (LHEs)
Start date: February 2013
End date: January 2015

This research aimed to explain how safety leadership is enacted in low-hazard environments, by:

- identifying the variety of types of safety leadership observed, and characterising the contexts in which each 
is displayed from an examination of existing empirically-based OSH studies

- determining the variety of practices enacted and shaped by safety leaders operating at different levels in 
organisations typical of LHEs 

- discovering the variation in the safety leadership practices of individual leaders over time in LHEs 
- revealing the social interaction between workers within organisations operating in LHEs.

The final research report can be downloaded from www.iosh.co.uk/practisingleadership.

Institution: Loughborough University
Project leader: Professor Alistair Gibb
Title: SMEs’ and micro organisations’ engagement with occupational safety and health
Start date: March 2013
End date: February 2015

This study built on a project supported under the Programme – The management of OSH in networked 
systems of production or service delivery – and focuses on OSH perceptions and behaviours of SMEs including 
micro organisations. An interdisciplinary perspective in research methodologies as well as a multi-sectoral 
approach was adopted, working with healthcare, logistics and construction, before extending to other sectors.

The final research report can be downloaded from www.iosh.co.uk/engagingmicrosandsmes.

Institution: Universities of Reading and Portsmouth, in collaboration with the University of Nottingham
Project leaders: Drs Paul Almond and Mike Esbester
Title: The changing legitimacy of health and safety at work
Start date: July 2013
End date: May 2015

This project carried out a multi-level analysis of the development of social dialogues about occupational health 
and safety (OHS) between 1960 and 2012. Historical and contemporary sources (documentary, testimonial, 
and empirical) were interrogated in order to explain changes; and used to understand how far a range of 
different social, political, and legal factors have influenced changes in public perceptions of OHS.

The final research report can be downloaded from www.iosh.co.uk/changinglegitimacy.



Grants awarded 2011

In 2011, we issued two calls for bids. The first, through our annual competition, asked for 

research proposals that identified distinctive evidence-based actions designed to enhance 

the benefits and reduce the risks of harm at work, and to measure their effectiveness. The 

second call, through our research programme, centred on health and safety in a changing 

world. Specifically it invited proposals on occupational safety and health (OSH) knowledge 

and its management, the balance between public and private sources of regulation and the 

local impact of the changing health and safety system.

During this year, we committed around £0.92 million to six projects:

Annual competition
Institution: University of Derby
Project leader: Dr Claire Williams
Title: Investigating the impact of behaviour change techniques on break taking behaviour at work
Start date: December 2011
End date: August 2013

This project took a mixed methods approach to investigate break taking behaviour at work, within a constrained office-
type environment. A field study was undertaken to record data about how regularly staff get up from their desks before 
and after behaviour change interventions. This quantitative data was supported with focus group data, to explore the 
attitudes and motivations underpinning the break taking behaviours.

The final research reports can be downloaded from www.iosh.co.uk/movemore.

Institution: University of Southampton
Project leader: Professor Keith Palmer
Title: The role of health problems and medication in accidental injury at work: A population-based case-control
study using the General Practice Research Database
Start date: April 2012
End date: August 2013

This project carried out a detailed analysis on the relationship between health problems and risk of accidental injury at 
work. Using the General Practice Research Database, the study explored the association of accidental injury with certain 
illnesses, ie epilepsy, diabetes mellitus, various mental health disorders, impairments of hearing and vision, problems of
balance, and prescribed medication.

The final research reports can be downloaded from www.iosh.co.uk/medication.

Institution: University of Nottingham
Project leader: Dr Jonathan Houdmont
Title: Evaluation of a sun safety training intervention for the British construction sector
Start date: February 2012
End date: January 2014

This project investigated the effectiveness, in terms of outcomes and processes, of a sector-specific intervention 
designed to increase knowledge of the risks of solar radiation exposure and encourage healthy sun safety attitudes and 
behaviours among construction workers in Britain.

The final research reports and the training intervention, a sun safety DVD, can be downloaded from  
www.iosh.co.uk/sunsafety.
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Grants awarded 2011

Research programme
Institution: The Institute of Occupational Medicine
Project leader: Dr Joanne Crawford
Title: Occupational safety and health knowledge and its management
Start date: September 2011
End date: January 2014

This project involved mapping the OSH landscape in the UK and identifying relevant routes for knowledge transfer. 
The study included prospective and retrospective case studies of companies going through OSH change and 
explored how knowledge is disseminated within the company and the effectiveness of such transfers.

The final research report can be downloaded from www.iosh.co.uk/oshknowledge.

Institution: Loughborough University
Project leader: Professor Alistair Gibb
Title: Management of OSH in Networked Systems of Production or Service Delivery: Comparisons between 
Healthcare, Construction and Logistics
Start date: November 2011
End date: October 2014

This study aimed to identify what types of OSH knowledge and evidence circulate and work in relation to 
each other in organisations involved in networked delivery systems, how local actors in organisations interpret 
information and, in turn, the influences on OSH.

The final research report can be downloaded from www.iosh.co.uk/networkedsystems.

Institution: Institute of Work, Health and Organisations; University of Nottingham
Project leader: Dr Stavroula Leka
Title: The changing landscape of OSH regulation in the UK: Achieving the right balance in policy and practice
Start date: November 2011
End date: October 2013

This project aimed to map the changing landscape of OSH regulation in the UK with a view to identify how the right 
balance between public and private initiatives can be achieved at the policy and practice levels. The study included an 
investigation into the sources of authority in the changing OSH landscape or ‘risk landscape’ in the UK and whether 
the different actors involved are granted space to devise locally relevant strategies for achieving OSH goals.

The final research report can be downloaded from www.iosh.co.uk/changinglandscape.



Grants awarded 2010

Our call for bids in 2010 asked for innovative research proposals that address and contribute to 

aspects of the IOSH vision, ‘A world of work which is safe, healthy and sustainable.

In this round of funding we committed around £0.15 million to three projects:

Institution: Health and Safety Technology and Management Ltd
Project leader: Professor Andrew Hale
Title: Safety rules and procedures: the evidence base
Start date: October 2010
End date: July 2011

This project reviewed the scientific and professional literature on rule and procedure management. The study looked to find 
out more on:
- the mechanisms behind rule compliance and violation and what influences them
- alternatives for managing the production, promulgation and use of safety rules and procedures, and their strengths and 

weaknesses
- evidence on the success of different approaches to safety rule management, and whether the this success changes in 

different industries, or nationally or regional cultures
- guidance to provide organisations wishing to improve their management of safety through a more adapted management 

of their use of safety rules and procedures.

The final research reports and a guide can be downloaded from www.iosh.co.uk/rulesandprocedures.

Institution: Transport Research Laboratory
Project leader: Shaun Helman
Title: A review of the effectiveness of work-related road safety interventions
Start date: October 2010
End date: February 2011

This project reviewed the literature, world-wide, for evidence relating to the effectiveness of road safety interventions that 
are tailored for work-related road safety. Specifically, the project sought to assess what level, if any, of objective evidence on 
interventions’ road safety benefits exists, and identify potential gaps in knowledge.

The final research reports can be downloaded from www.iosh.co.uk/roadsafety.
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Grants awarded 2010
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Institution: University College Cork
Project leader: Birgit Greiner
Title: Musculoskeletal injury as part of the job – Health and safety in hand-intensive healthcare occupations
Start date: January 2011
End date: September 2012

This project aimed to provide an evidence base to inform strategies for effective prevention and management of work-related 
musculoskeletal disorders in health care occupations; there was a specific focus on hand-intensive occupations. The study 
used a quantitative cross-sectional study design combined with a longitudinal design.

The final research reports and training resources can be downloaded from www.iosh.co.uk/handson.

In addition, in collaboration with the Health and Safety Executive, we commissioned the following study as part of the 
Learning Legacy programme to share the knowledge and lessons learned from the construction of the Olympic Park.
 
Institution: Loughborough University
Project leader: Alistair Cheyne
Title: Talk the talk – walk the walk. An evaluation of Olympic Park safety and communication initiatives

This study evaluated the effectiveness and impact of safety initiatives and communications at the London 2012 Olympic and 
Paralympic Games construction project.

The final research reports can be downloaded from www.iosh.co.uk/olympicpark.
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Grants awarded 2009

Our call for bids in 2009 asked for research proposals into how best to meet the 

challenges of securing healthy and safe work for all members of a diverse working 

population and enabling them to work while minimising risk of harm.

We also considered innovative applications that address other aspects of the IOSH vision, ‘A world of work which is 
safe, healthy and sustainable’. In this round of funding we committed around £0.23 million to two projects:

Institution: University of Reading
Project leader: Dr Jennifer Whyte
Title: Building safely by design: Appraising safety hazards virtually before construction
Start date: March 2010
End date: May 2012

Aimed at facilitating safe construction processes, this project used a virtual reality tool to investigate effective modes 
of interaction between designers and builders. A series of experiments were carried out in a Cave Automatic Virtual 
Environment (CAVE) to help provide guidance for structuring effective designer-builder collaboration.

The final research reports can be downloaded from www.iosh.co.uk/designsafely.

Institution: Cardiff and Oxford Brookes Universities
Project leader: Professors David Walters and Philip James
Title: The role of supply chains in influencing health and safety management in three sectors
Start date: April 2010
End date: December 2011

Building on our international literature review examining the relationship between supply chains and health and 
safety, this empirical study looked at factors that positively influence the way health and safety is managed by 
suppliers in the construction, transport and food production and processing sectors.

The final research reports can be downloaded from www.iosh.co.uk/limits.



Grants awarded 2008

Our call for bids in 2008 asked for research proposals into how best to meet the challenges of 

securing healthy and safe work for all members of a diverse working population and enabling 

them to work while minimising risk of harm.

We also considered innovative applications that address other aspects of the IOSH vision, ‘A world of work which is safe, 
healthy and sustainable’. In this round of funding we committed around £0.40 million to five projects:

Institution: International University of Monaco
Project leader: Dr David Ansiau
Title: Longitudinal study of the effects of shift work on health: analyses of VISAT (ageing, health and work) data.
Start date: June 2009
End date: June 2011

This project investigated the underlying causes of health and safety problems associated with abnormal work schedules and 
ageing. The study aimed to determine the long term effects of shift-work on:
- sleep
- cognition
- metabolic dysfunction
- quality of life.

It also looked at the implications for health and safety management, particularly job design, work organisation and the 
development of educational material.

The final research reports which incorporates guidance can be downloaded from www.iosh.co.uk/shiftworkhealth.

Institution: University of Liverpool
Project leader: Dr Stacey Conchie
Title: Promoting safety engagement among supervisors: individual and organisational antecedents of active leadership
Start date: January 2009
End date: December 2009

Focusing on the construction industry, this project explored the factors that influence supervisors’ engagement in active safety 
leadership and considers how these influences may be affected by other workers. The study assessed the relative contributions 
of these factors and whether they helped or hindered active safety leadership.

The final research reports can be downloaded from www.iosh.co.uk/supervisors.

Institution: Brunel University
Project leader: Dr Alexandra Farrow and Dr Frances Reynolds
Title: Post retirement age workers and health and safety
Start date: January 2009
End date: January 2011

This project critically reviewed the literature in relation to the health and safety of older workers and specifically those of post-
retirement age. The study also compared the safety experiences and practices of post retirement age workers with those of 
pre-retirement age workers.

The final research reports can be downloaded from www.iosh.co.uk/postretirement.
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Grants awarded 2008

Institution: Institute of Occupational Medicine
Project leader: Dr Joanne Crawford
Title: The health, safety and health promotion needs of older workers: building an evidence base for a diverse workforce
Start date: October 2008
End date: March 2009

This project explored the evidence base from current and recent international research on the health, safety and health 
promotion needs of older workers. Using a systematic review methodology, the study aimed to identify these needs and 
investigate intervention strategies in workers aged 50 and above.

The final research reports can be downloaded from www.iosh.co.uk/olderworkers.

Institution: Glasgow Caledonian University
Project leader: Dr Iain Cameron
Title: The impact of pictorial OSH training on migrant worker behaviour and competence
Start date: May 2009
End date: April 2010

This project explored whether delivering occupational health and safety training, using pictorial aids, is linked with 
improved occupational health and safety competence and behaviour amongst migrant workers in the construction 
industry. Pre- and post-intervention data were collected and analysed to see if there were associations between the 
training interventions and any changes in performance.

The final research reports can be downloaded from www.iosh.co.uk/pictraining.



Grants awarded 2007

In 2007 we asked for proposals which looked into the implications of occupational health 

and safety practice for the changing world of work. Specifically, they focused on two key 

dimensions of this change:

- the interactions between work, health and wellbeing

- the use of supply chain networks to improve health and safety risk management

We also considered innovative applications that address other aspects of the IOSH vision: ‘A world of work which is 
safe, healthy and sustainable’. In this round of funding we committed around £0.35 million to four projects:

Institution: Cardiff University
Project leader: Professor Andy Smith
Title: The relationship between work/working and improved health and wellbeing
Start date: November 2007
End date: October 2009

This project reviewed the evidence on the effects of different types of work on health benefits and increased 
wellbeing. The study looked at what measures are available to assess health and wellbeing and what characteristics of 
jobs are ‘good’ for health, how important each one is and the optimum combinations of these characteristics.

The final research reports can be downloaded from www.iosh.co.uk/goodjob.

Institution: Institute of Work Psychology, University of Sheffield
Project leader: Christine Sprigg
Title: Unacceptable behaviour, health and wellbeing at work: A longitudinal cross-lagged study
Start date: January 2008
End date: July 2009

This project examined the impact of work-related violence on health and wellbeing and the mechanisms by which 
these incidents impact on health. The study attempted to find out more about the:
- causal relationships between work-related violent events and wellbeing outcomes for employees
- most important moderators and mediators of these causal relationships
- key criteria for developing successful interventions to limit the risks to employee health from work-related violence

The final research reports can be downloaded from www.iosh.co.uk/bullying.
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Grants awarded 2007

Institution: Cardiff University and Oxford Brookes University
Project leaders: Professors David Walters and Philip James
Title: Understanding the role of supply chains in influencing health and safety management and regulation
Start date: January 2008
End date: March 2009

This project provided a detailed systematic international study of currently available information concerning supply chain 
relationships, the factors that affect them, and their role in influencing health and safety management and standards 
among supplier organisations. The findings will help our understanding of how best to use the supply chain to improve 
health and safety outcomes.

The final research reports can be downloaded from www.iosh.co.uk/supplychains.

Institution: University of Ulster
Project leader: Dr Diane Hazlett
Title: An epidemiological study of occupational voice demands and their impact on the call-centre industry
Start date: February 2008
End date: September 2009

This project explored voice use and the impact of vocal and communication demands in the call centre industry, both in 
the UK and Ireland. Using a mixed methods design, this project:
- investigated the work and vocal communication demands for contact centre workers
- evaluated vocal health, awareness and performance 
- identified key risks and training needs for employees and employers

The final research reports, which incorporates guidance, can be downloaded from www.iosh.co.uk/workingvoices.



Grants awarded 2006

Our call for bids in 2006 asked for proposals that studied the effectiveness of health and 

safety training, both formal and informal, at all levels, using all methods.

We also considered innovative applications that address other aspects of the IOSH vision, ‘A world of work which is 
safe, healthy and sustainable’. In this round of funding we committed around £0.25 million to three projects:

Institution: Loughborough University
Project leader: Clare Lawton/Laurence Clift
Title: Effect of training on the application and effectiveness of check-list based risk assessments
Start date: June 2007
End date: August 2009

Focussing on manual handling and musculoskeletal disorders, this project examined how effective different checklist 
designs are combined with different levels of training. Effectiveness was assessed by correct identification of 
hazards and implementation of risk controls. The project also considered transferability to other checklist-based risk 
assessments.

The final research reports can be downloaded from www.iosh.co.uk/checklistresearch.

Institution: University of Manchester
Project leader: Dr Sharon Clarke
Title: Effectiveness of occupational safety and health training in the promotion of a positive safety culture
Start date: May 2007
End date: July 2010

This project tracked the effect of specific training interventions and their long-term effects on:
- safety culture, focusing on employees’ safety attitudes and perceptions
- safe behaviour
- accident and injury rates.

The study aimed to improve our understanding of the conditions under which training can support the promotion of a 
more positive safety culture.

The final research reports can be downloaded from www.iosh.co.uk/trainingeffectiveness.

Institution: Institute of Occupational Medicine
Project leader: Dr Richard Graveling
Title: Reliable industrial measurement of body temperature
Start date: August 2007
End date: February 2009

In many industries, measuring the stresses and strains of working in hot environments is vital to keep workers healthy. 
This project aimed to determine a predictive relationship between infra-red temperature and intra-gastric temperature 
for core body temperature measurement. Various statistical procedures were used to establish the basic reliability of 
the technique and explore potential factors which may influence its reliability.

The final research reports which incorporates some guidance can be downloaded from www.iosh.co.uk/bodytemp.
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 Grants awarded 2005

Our call for bids in 2005 asked for proposals that studied the effect on measured 

occupational safety and health performance from the use of competent occupational safety 

and health advice by employing organisations.

In this round of funding we committed around £0.26 million to three projects:

Institution: Cardiff University
Project leader: Professor Andy Smith
Title: Occupational health and safety: culture, advice and performance
Start date: December 2005
End date: December 2007

This project assessed and compared the relative contributions of:
- Occupational safety and health (OSH) performance
- corporate culture
- OSH practitioners’ experience and competence

The fi nal research reports can be downloaded from www.iosh.co.uk/safetyculture.

Institution: Glasgow Caledonian University
Project leader: Dr Iain Cameron
Title: What makes superior health and safety performance: Investigating the relationship between the provision of 
professionally competent OSH management resources and superior OSH performance in construction organisations
Start date: May 2006
End date: June 2007

This project investigated the relationship between the use of competent occupational safety and health (OSH) 
management resources and OSH performance in a range of construction organisations.

The fi nal research reports can be downloaded from www.iosh.co.uk/safetyperform.

Institution: Loughborough University
Project leader: Professor Cheryl Haslam
Title: Occupational safety and health - promoting good health and good business
Start date: April 2006
End date: July 2007

This project examined the impact of occupational safety and health (OSH) management on a range of organisational 
outcomes, including:
- safety culture
- accidents and work-related illness rates
- staff health
- commitment and morale
- staff turnover
- productivity
- fi nancial performance

The project set out to determine the organisational and worker benefi ts of OSH management and improve the evidence 
base regarding links between OSH management and organisational performance.

The fi nal research reports can be downloaded from www.iosh.co.uk/impmanagement.
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